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Social Security Saves 
Children, Too
By Tanisa Smith-Symes

Editor’s Note:  
This op-ed, written 
by SEIU Nevada 
member Tanisa 
Smith-Symes (left),  
first appeared in The 
Hill and is reprinted 
with permission.

At first glance, it wouldn’t look like I have 
anything in common with Speaker of the 
U.S. House of Representatives Paul Ryan. 
He’s from Wisconsin. I’m from South 
Central Los Angeles. He’s a politician. I’m 
a telemetry technician.

However, we have one very important 
thing in common: we both received 
Social Security survivor’s benefits during 
our most vulnerable years.

As we commemorate the 81st anniversary 
of our nation’s most successful 
government program in history, I hope 
that the Speaker of the House and other 
lawmakers remember that cutting Social 
Security would impact children too.

According to the Center for Global 
Policy Solutions, there were 3.2 million 
children younger than 18 receiving 
Social Security as the surviving 
dependent of a deceased parent, the 
dependent of a disabled worker, or the 
dependent of a retiree in 2014. This 
number doesn’t count the millions of 
children who indirectly benefit from 
this critical anti-poverty program.

I began receiving Social Security 
survivor benefits after my father died 
when I was 3 years old. I didn’t know 
at the time but those benefits would 
become my only source of stability during 
my formative years.

I was raised in what many would consider an 
unstable environment, but my life became 
especially rocky when I was 13. My mother 
died and I became a rebellious teen which 
resulted in me being placed in a group 
home. My life grew even more challenging 
a year later when I became a teen mom.

Despite, the obstacles that I faced, I 
always knew that I wanted something 
better for myself and my child. I moved 
out on my own when I was 19. My modest 
but dependable Social Security benefits 
became especially critical for me during 
this time in my life. I was trying to pay 
rent, but didn’t have job skills or able to 
fall back on family members. My Social 

Security benefits showed landlords that 
I was stable and provided the security I 
needed to get myself on the right path.

Today, my life is totally different. I’ve 
earned several certifications in the 
medical field and have a great union job. 
I’m happily married with three children 
and I’ve even been recognized by some 
of Speaker Ryan’s colleagues during the 
Breakfast of Heroes Program.

However, I haven’t forgotten where I’ve 
come from or the important role Social 
Security played in my life. I also know this 
program will again be a vital part of my 
life in the future when I retire.

That’s why I’m standing up with working 
mothers, fathers, grandparents and 
Millennials across the country to call 
on lawmakers to protect and expand 
Social Security. This program is not only 
important to my future, it’s important for 
my children’s future.

Pushing policies to dismantle Social 
Security would mean fewer children 
like me or Paul Ryan would have the 
opportunity to pursue their version of the 
American Dream. After all, Social Security 
isn’t a hand out; it’s a hand up.

Cutting Social Security would also 
mean fewer Americans would have an 
opportunity to retire with dignity after a 
lifetime of hard work and playing by the 
rules. After all, there’s a retirement crisis 
in our country; expanding Social Security 
should be one of the first steps we take in 
solving it.

While we celebrate Social Security’s 
anniversary, I challenge Paul Ryan and 
other lawmakers to remember that real 
people are affected by their decisions. 
Social Security recipients aren’t lazy 
people. They’re Americans who paid their 
taxes and earned a dignified retirement. 
They’re veterans who fought to protect 
our everyday freedoms. They’re 
Americans born with disabilities or have 
become disabled due to unforeseen 

circumstances; they’re children who 
deserve a shot at a good future regardless 
of their past.

Tanisa Smith-Symes is member of SEIU Local 
1107 and Vice President of the Ancillary Unit 
at Southern Hills Hospital.

UHS Reaps Profits, 
Rejects Proposals
UHS - it’s a behemoth in the world of 
health care. Universal Health Services is 
a family-owned holding company which 
operates behavior health facilities and 
240 acute care hospitals in America. Only 
two hospitals enjoy union representation 
- Desert Springs and Valley Hospital in 
Las Vegas. Both are under the umbrella of 
Valley Health, a subsidiary of UHS.

UHS, like other health care corporations, 
is reaping increased profits thanks in part 
to the Affordable Care Act, which made 
health care insurance available to millions of 
Americans who previously lacked coverage.

Here’s how UHS CEO Steve Filton 
summed up the company’s $9 billion 
revenue split in 2015.

“So, just a look at how the business splits 
up from a revenue perspective. It’s a 
pretty even split between the acute 
and behavioral businesses but the 
EBITDA side is dominated by the 
behavioral business. That split used 
to be frankly even, a little bit more 
pronounced a year or two ago, over 
the last 18 months or so the acute 
EBITDA has grown more rapidly than 
the behavioral, mainly because of the 
positive benefits of the Affordable 
Care Act and Obama Care.” -Steve 
Filton, CFO, December 3, 2015

While hospital companies prosper, 
their employees are enduring 

increased patient loads, decreased 
security and stagnant pay.

SEIU Nevada is currently bargaining with 
UHS. The Union has proposed a seven 
percent interim wage increase effective 
immediately based upon recent raises 
granted to employees at other non-
union hospitals.

UHS earned $692 million net income 
in 2015. Our UHS members leave their 
families everyday to deliver exemplary 
care to strangers. They deserve the 
support of management, be it in the form 
of adequate staffing, updated equipment 
or better pay.

Organizer Spotlight: 
William McCurdy II
William McCurdy II is a member of two 
unions and an organizer at SEIU Nevada, 
where he ensures contracts are being 
upheld by management at Sunrise 
Hospital and UMC off-site locations.

William is also looking to enter the 
political fray in Carson City. He’s currently 
the Democratic candidate for Assembly 
District 6 in Las Vegas. William says he 
believes in people over party and hopes 
to infuse that sentiment in the Assembly 
chambers. Will says his Union brothers 
and sisters can rest assured he’ll do the 
right thing for organized labor.

As William says, “When labor and business 
come together, Nevada does better.”

District 6, which William hopes to 
represent, has unique challenges. 40% 
of residents age 25 and older lack a high 
school diploma. Another 30% of District 6 
residents have only a high school diploma.

“When you have those type of issues, 
household income that is poverty level, 
social justice is an issue. We need a 
grocery store. Maslow’s Hierarchy of 
Needs says we need food and shelter. 
Let’s get back to the basics - we need food 
and shelter! We have a large population 
suffering from issues of sprawl. Most of 
the population are, you know, carpooling. 
We need to look at bringing a DMV back 
in the community. It’s kind of hard to travel 
seven to ten miles to get a driver’s license 
or take a driving test.”

Another concern among those he hopes 
to represent - the diversion of public 
money to private schools.

“…The people in my district, we don’t 
have the opportunity to sometimes drive 
to those schools that may be better 
schools. How are vouchers going to be 
helpful…if we can’t even get them there?”

“We have to look at alternatives. At the 
door what I’m hearing and what I’m 
looking at is equitable funding. We know 
the money is allocated equally, but that 
doesn’t mean it’s equitable for the district. 

We have different 
needs in the district, 
which includes 
attracting and 
retaining teachers 
who are able to 
teach in the district. 
You have students 
that are coming 
to school without 
the basic skills they 
need due to issues 
they face in the home. When you have a 
large portion of the districts’ fathers who 
are either incarcerated or not in the home 
at all... Most of the mothers are working 
two or three jobs to supplement income, 
as well as trying to raise their families on 
their own. So we have to do as much as 
we can to offer training for not only the 
students, but for the parents - the mothers 
as well. We’re doing as much as we can 
to provide the resources for the family to 
succeed again.”

SEIU Nevada wishes William McCurdy II 
the best of luck in the November election!

President’s Message

Dear SEIU Bargaining Unit Members, 

It’s thrilling to officially be your president, 
and I want to thank all of you for your 
support. 

Stronger Together is more than just a 
motto. Power in the workplace - the ability 
to earn what you deserve and be treated 
justly - is found in numbers. I am committed 
to growing our membership by fostering 
a Union spirit of inclusion, cohesion and 
transparency.

SEIU Nevada is your Union. Its success 
depends on your participation. I 
encourage current and potential members 
to get involved!

Take a look at our website. Are you interested 
in politics? There’s a PAC for that! Need a 

refresher on organizing or workplace rights? 
We’ve got you covered. Check out seiunv.

org for our latest news and events.

Unlike most unions, SEIU 
Nevada represents both private 
and public sector employees. 
Electing leaders who will look 
out for our interests is essential 
to our success. Toward that 
goal, we’re assembling our list 
of endorsed candidates for the 
General Election. Members can 
expect to receive it soon. We 
encourage all of you to register 

(if you haven’t already) and vote!

We’ve also assembled a wealth of 
information in this edition to keep you 
informed about what’s going on, not only 
in your shop, but union wide.

You’ll find updates on important 
negotiations, previews of what to expect 
in the 2017 Legislature, and an update on 
the pay increases due the so-called Clark 
County “Bubble People,” whose hard-
earned raises were withheld by County 
management for a year!

Clark County’s contract expires June 30, 
2017 and we are wasting no time! In the 
next two months I’ll be personally visiting 
workplaces in Clark County to hear from 
you as we prepare for negotiations, which 

will be open to observers.

Health care companies are enjoying 
healthy profits, thanks to the increase 
in insured patients created by the 
Affordable Care Act. We are working 
to ensure the employees of the health 
care behemoths, our bargaining unit 
members, are rewarded for their hard 
work.

We also are finalizing some exciting 
perks for SEIU members and intend to 
roll them out to membership soon.

The role of labor unions is changing and 
change is in the works at Local 1107. It’s 
a new day at SEIU Nevada. We are not an 
interest group. We are a movement and 
we have the ability to generate change. 
Please be a part.

In Solidarity, 

Cherie Mancini 
President, SEIU Nevada Local 1107 

P.S. Not a member? Go to seiunv.org to 
join online! Current members: Help us 
stay in touch by updating your contact 
info at seiunv.org. Just click on the red 
“Sign Up” button.
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For example, the tort of intentional 
infliction of emotional stress has the 
following general standard: “The tort of 
intentional infliction of emotional distress 
has four elements: (1) the defendant 
must act intentionally or recklessly; (2) the 
defendant’s conduct must be extreme and 
outrageous; and (3) the conduct must be 
the cause (4) of severe emotional distress.” 

The extreme and outrageous element is 
that which is beyond standards of human 
decency. Not impossible, but rather a 
much higher bar to jump over.

How to Recognize a Hostile 
Work Environment Harassment
One of the causes of a hostile 
environment is inherent in different 
human characteristics, namely: different 
taste, culture, interest, looks, attitude, 
expertise, etc.

These differences can generate 
intolerance that may lead to hostility. An 
employee may view a situation that seems 
impossible or difficult to work as hostile. 
From a legal perspective, this may not 
offer actionable legal relief.

A very broad but sure test is if the 
behaviors include harassment, retaliation 
and unfairness or bad treatment intended 
to “encourage” you to quit. Other 
actionable activities would include being 
continually subjected to slurs, insults, 
offensive jokes or comments based 
on your race, age, disability, religious 
affiliation or national origin.

John Wooden is quoted as saying: “Don’t 
let what you cannot do interfere with what 
you can do.”

You cannot change what others think or 
how they feel. What you can do it stand 
up for what is right. You alone cannot 
change how others act. Often times 
employees engage in what I call self-
help. Meaning they act out by doing 
something they know is wrong because 
others get away with it, or worse yet they 
try to draw attention to a situation and do 
some overt act. This is not the answer..

STAND Tall…
S (Self Respect) - Start with your own 
sense of self respect and integrity. Be 
secure in who you are. Do not let the 
situation or any one person pull you 
down. Stand tall.

T (Toe the Line) - Remain professional 
at all times. Be respectful to the 
perpetrator, do not be insubordinate, 
and by all means do not resort to their 

tactics. Reflect back a moment to our 
opening quote from Dr. Covey.

A (Ask) – There are many avenues to 
seek guidance. With today’s portable 
mobile device advances, help it literally 
in your pocket or purse. Call your 
steward, contract representative, or 
employer diversity office. I would be sure 
to have your union steward or contract 
representative as a saved number on your 
mobile phone. There is a federal agency 
that can help, EEOC and there is a state 
agency, NERC. Your employer may have 
an office of diversity or another internal 
organizational component.

N (Names, Numbers, Notes) - Examine 
the situation. Take note of dates, times, 
statements, possible witnesses, and any 
facts that will support your belief.

D (Demonstrate) – Be prepared to 
demonstrate your situations. People will 
help but in the end, count on yourself. 
John Wooden stated it best: “Failing to 
prepare is preparing to fail.”

A Benefit That Can 
Change Your Career 
and Life
Leticia Carrion is a hard working Certified 
Nursing Assistant (CNA) at Tri-City 
Medical Center in Southern California. 
She loves being a CNA because she gets 
to help those in need and feels like she 
makes a difference in people’s lives. CNAs 
are required to complete 48 hours of 
continuing education units (CEUs) every 
two years, more than any other certified 
professionals or technicians. It can be 
difficult to find the time to take these 
required classes. Leticia was worried her 
license would lapse if she didn’t find a 
class that fit her work schedule.

Thankfully, Leticia heard about the 
Education Fund through her union. In 
Nevada, we offer the CNA Zone – an 
online class for CEU’s.

Many health care workers face similar 
challenges that Leticia experienced and 
often explore opportunities that include: 
changing jobs within the healthcare 
field or going back to school; moving 
into a position with greater or different 
responsibilities; or learning new skills.

Have you ever wanted to explore 
similar options? The SEIU-UHW Joint 
Employer Education Fund (Education 
Fund) is a benefit negotiated by your 

union that offers career and life changing 
opportunities for you and your family.

The Education Fund is a labor-
management partnership that provides 
education and training to people who 
work in a participating SEIU bargaining 
unit for a contributing employer. We offer 
free career counseling, as well as a variety 
of programs designed to help employees 
succeed in their current position and/or 
move into a new career in the healthcare 
field.

Programs offered from the Education 
Fund varies from Skills Builders: Short-
term online and in-person courses that will 
enhance your basic skills and knowledge 
so you can excel in your current position. 
Courses include: basic computer skills, 
Microsoft Excel, and Medical Terminology. 
Try our STEP (Success Through 
Educational Preparation) program that 
supports prerequisites classes at CSN and 
Nevada State.

We cover the tuition, fees and the 
required textbook for one class for 
both the Fall and Spring semesters. 
Advance Your Career (AYC) program is 
designed to provide financial support for 
employees to move into new careers in 
the medical field.

Another great program we offer is 
Professional Development. This 
program is designed to meet the needs 
of employees who are required to 
obtain CEUs and help cover the costs of 
certifications and licenses (up to $1,000 
per license/certificate) in their position.

Whether you’re a Respiratory Therapist, 
CNA or work as an Imaging Tech (along 
with many other classifications!), our CEU 
courses are available online at no cost.

For more information about the Education 
Fund, please visit our website at  
www.seiu-uhweduc.org or contact 
the Nevada Program Coordinator, 
Dustin Rains, at 702-547-6400 or  
drains@seiu-uhweduc.org.

Hostile Work 
Environment? What Is 
It? What To Do?
By Bruce A. Yarwood, J.D.

When you look at your boss do the hairs 
on the back of your neck stand straight 
up? Are you tired of your boss yelling at 
you, berating you in front of co-workers 
and customers? If so, you are not alone.

Author Stephen R. Covey had a great idea: 
“Always treat your employees exactly 
as you want them to treat your best 
customers.” If only it were that simple. 

“Hostile work environment” is a phrase 
that is frequently tossed around in 
today’s workplace. Yet the topic is often 
misunderstood. A bad boss does not in 
itself give rise to a hostile work environment. 

What does give rise to an actionable 
complaint? 

“Harassment” is behavior that is offensive. 

Hostile work environment harassment 
takes two forms.

The first is Quid Pro Quo (this for 
that) - manifested when a boss asks for 
something, usually sexual in nature, in 
return for a favorable work condition.

The second is more complex, defined 
in court as Hostile Work Environment 
Harassment - speech or conduct that is 
severe or pervasive enough to create a 
hostile or abusive work environment based 
on race, religion, sex, national origin, 
age, disability, veteran status, or, in some 
jurisdictions, sexual orientation, political 
affiliation, citizenship status, marital status, 
or personal appearance, for the plaintiff 
and for a reasonable person.”

The EEOC (Equal Employment 
Opportunity Commission) has defined 
harassment as: “... a form of employment 
discrimination that violates Title VII of 
the Civil Rights Act of 1964, the Age 
Discrimination in Employment Act of 
1967, (ADEA), and the Americans with 

Disabilities Act of 1990, (ADA).”

“Harassment becomes unlawful where 1) 
enduring the offensive conduct becomes 
a condition of continued employment, 
or 2) the conduct is severe or pervasive 
enough to create a work environment 
that a reasonable person would consider 
intimidating, hostile, or abusive.”

Anti-discrimination laws also prohibit 
harassment against individuals in 
retaliation for filing a discrimination 
charge, testifying, or participating in any 
way in an investigation, proceeding, or 
lawsuit under these laws; or opposing 
employment practices that they 
reasonably believe discriminate against 
individuals, in violation of these laws.”

Worth mentioning are the civil torts of 
intentional infliction of emotional distress 
and negligent infliction of emotional 
distress. The two legal actions are not 
based on Title VII protected classes. 
However, the standards and burden of 
proof are much higher.

SEIU Implores Governor  
Brian Sandoval to Help 
Working Families
SEIU Nevada believes no working parent should 
be hampered by the lack of affordable, quality 
child care. But in Nevada, less than two percent of 
families who qualify for assistance can get it, partly 
because of recent budget cuts. Currently, the state 
contributes only $2.5 million to child care subsidies.

SEIU Nevada, along with the Children’s Advocacy 
Alliance and other organizations, is asking Governor 
Brian Sandoval to restore funds cut from the budget 
and augment subsidies for deserving, hardworking 
Nevada families.

 

 

 

August 8, 2016 
 
 
Governor Brian Sandoval  
State Capitol Building 
101 N. Carson Street 
Carson City, Nevada 89701 
 
 
Dear Governor Sandoval:  
 
 
The ability to earn a living - it's central to the American dream, to the self-
esteem of our citizens and ultimately, the success of our children.   
 
In Nevada the ability to earn a living is in peril.   Child care in the Silver 
State is among the costliest in the nation and subsidies for Nevada parents 
are among the lowest.  In Nevada, only two percent of qualifying families 
receive assistance.  The other 98% are left to fend for themselves, paying 
in some cases more for child care than for tuition at a Nevada university.  
 
In the last eight years, combined state and federal funding for child care 
subsidies in Nevada have plummeted by $23 million. Las Vegas-based 
consultants Hobbs, Ong and Associates summarized the state of child 
care funding in a report for the Children's Advocacy Alliance:   
 
"When there is not sufficient funding to pay subsidies to those within the 
full range, as has been the case for the last several years, those who are 
the most economically distressed become the priority served within 
available resources. Thereafter, clients are placed on waiting lists for 
services. That is, those with the greatest need, i.e., those qualifying for the 
NEON program are served first. Only when there are funds available after 
those most needy clients are served, can  
the Program progress up the percent of poverty income level to serve 
additional clients. In reality, over the last several years, there has not 
been sufficient funding to address the subsidies of even those on the 
extreme end of the poverty income range."  
 
What's more, providers in Nevada are being reimbursed by the 
government at 2004 rates. 
   
The choice between earning a living and providing safe, quality care for 
one's child is a decision no parent should be forced to make.  
 
SEIU Nevada, on behalf of 18,000 Nevadans in its bargaining units, 
implores you to support increasing the minimum wage for child care 
providers to $15, include additional funding in your budget to provide child 
care subsidies to more Nevada families and to reimburse providers at 
modern-day rates.   
 
Cordially,  
 
Cherie Mancini, President  
SEIU Nevada Local 1107 
 
 



Stronger TogetherStronger Together p 6 p 7

Thank you SEIU Local 1107
& everyone in organized labor

“Standing up for working families”
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 Experience. Leadership. Dedication.
www.MaggieCarlton.com

Paid for and Authorized by the Committee to Elect Maggie Carlton

ElectMaggieCarltonAD14@gmail.com
(702) 236-5401

SEIU Nevada Adopts  
Paul E. Culley Elementary! 

Jobs are making a comeback. Housing is 
on the climb, too. But one remnant of the 
recession - the spike in children living in 
poverty - remains at recession levels.

The 2016 Kids Count report from UNLV’s Center for Business 
and Economic Research says 22% of Nevada children live in 
poverty, the same as the national average. That’s up from 15% 
in Nevada in 2008.

That means for more than one out of five Nevada children, 
nutritional food, quality child care and safe housing are out 
of reach. UNLV economist Dr. Stephen Miller says the jobless 
rate during the recession was 14%. Unemployment is now 
close to a record low - but many families have yet to recover 
from post-recession low wages.

SEIU Nevada is doing its part to help low-income families. 
This year SEIU Nevada adopted Paul E. Culley Elementary 
school, where 90% of students qualify for free or reduced-
price meals.

Thanks to the generosity of our members, some Culley 
Elementary students in need will return to school in brand 
new uniforms.

It’s a privilege for SEIU Nevada to give back to the 
community and to assist future community leaders such as 
the students at Culley Elementary!
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UPCOMING EVENTS

SAVE THE DATE! 
October 22nd
Noon to 4 p.m.

SEIU Nevada
Fall Carnival
Food and Fun!
Bring the Kids!
Play Games!
Win Prizes!
Vote Early!

Meet the Candidates!
More Info Soon 

www.seiunv.org
Phone (702) 386-8849
Fax (702) 386-4883
3785 E. Sunset Road
Las Vegas, NV 89120

p 8

Legal Setbacks For 
Clark County Prompt 
Settlement On 
Withheld Raises 
It took adverse rulings from two judges, 
but finally and for a second time in 
recent months, Clark County is backing 
down from its refusal to pay increases 
and other benefits to employees with 
hire/anniversary dates of July 1 through 
August 25, 2015.

The county has already made good 
on the wage increases and benefits 
previously denied to those with June 
2015 anniversary or hire dates.

County management instituted the failed 
policy to withhold increases in response 
to SB 241, an anti-union bill passed 
in 2015, which eliminated evergreen 
clauses - contract provisions that allowed 
collective bargaining agreements to 
remain in full force until the ratification of 
another agreement.

In two separate legal challenges, Judges 
Linda Bell and Rob Bare’s legal orders 
undercut the county’s reasoning.

From Overpricing to 
Understaffing to Patient Safety 
to Economic Development: 

Northeastern Nevada 
Regional Hospital Fails 
Rural Community
“I sat on our economic development 
board and frankly, we kiss NNRH’s ass.” 
-Elko City Councilman Chris Johnson

About halfway between the nearly-eight 
hour trek from Salt Lake City to Reno, 
motorists will happen upon Elko, the 
ranching-turned-mining boom town 
where gold in the surrounding hills is 
selling at more than $1300 an ounce.

California companies. eager to escape 
the Golden State’s regulatory morass 
and high cost of living, are scouting Elko 
as an alternative.

“I’ve learned in the past that I’ve put my 
employees in a bad situation when health 
care wasn’t available to them because 
they had special needs. So we now scout 
out areas before we accept positions or 
contracts that are going to take more than 12 
months,” said the California businessman, 
one of a dozen or so attendees at a 
recent town hall on problems plaguing 
Northeastern Nevada Regional Hospital, 
Elko’s only acute care facility.

The businessman learned, among other 
things, that some Elko employers, 
frustrated by the exorbitant costs, are 
offering workers the opportunity to leave 
town for hospital care.

“We were excited about this contract but 
now we’re not so excited because it may 
cost us more than it’s worth. We’re losing 
our profit margin if we have to deal with 
this situation .”

“That really concerns me,” chimed in Elko 
City Councilman Chris Johnson, the only 
public official at the town hall. “I sat on our 
economic development board and frankly, 
we kiss NNRH’s ass! And if you are someone 
who is bringing jobs into the community... 
you have to make that decision. I’m sorry.”

Overpricing is just one of the troubles 
plaguing NNRH.
• In July, SEIU Nevada revealed that an 

NNRH emergency room doctor used a 
taser on an unruly patient. Sources say 
staffing inadequacies are to blame.

• Elko Police are called to assist hospital 
personnel on a regular basis, resulting in 
taxpayers subsidizing NNRH’s security 
expenses.

• Two obstetricians have quit out of 
concern for patient safety, leaving the 
hospital’s OB unit resembling a ghost 
town.

• Nurses with specialized training are 
being ordered to work outside their 
specialty.

• Nurses say staffing constraints 
are forcing them to choose which 
patient to treat, sometimes with fatal 
consequences.

• State officials say the hospital is 
engaging in “balance billing,” an illegal 
practice in which patients are billed for 
emergency services after their co-pay 
has been tendered.

• Elko County Commissioners and Elko 
City Council members are asking 
NNRH’s parent company for a review of 
the hospital’s costs and billing practices.

In 2014, the cost of childbirth without 
complications at NNRH was an average of 
$9,593 per day, according to the Nevada 
Hospital Association. By comparison, the 
same procedure cost an average of $6,099 
per day at Renown Regional Medical Center 
in Reno and $5,485 per day at Humboldt 
General Hospital in Winnemucca.

The average cost per day of treating 
simple pneumonia and pleurisy at NNRH 
was $9,089. The same treatment at 
Renown Regional Medical Center cost 
$7,130 on average per day and $4,965 at 
Humboldt General Hospital.

NNRH CEO Rick Palagi, who addressed 
the Elko County Health Board in June, 
promised to relay concerns to hospital 
executives.

SEIU Nevada intends to make its case to 
the Board at its October meeting.


